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Personal Vision

" After God's mercy, reaching the paradise in the life after by ethics and morals (knowledge, participation, teach

ing and education)
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Personal Mission

Organizational and Social aspects by the end of 2020

To be one of the most effective symbols in the Gulf region in Leadership implementation by ethical model in Personal,
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Birth

" Born in Taif, Saudi Arabia on December the 4™, 1972
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Marital Status

" Married and a father of three kids
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Languages

H Fluent Arabic and English in reading, writing and speaking
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Personal profile

Ambitious young man to the extent of underestimating many of which the others call (Obstacles). I believe that the best
way to make history lies in the orient of true leadership, and the right leadership in my understanding exists in the faith and passion
of accomplishment using motivating others by adopting the team vision. Founded my world in four things: (1) Ethics: the treasure
that deserves to die for, and which I consider God’s destiny that I was created to fulfill: To learn, to apply and to live for "the
completion of finest morals." (2) Training: the means by which I was blessed by Lord, who gifted me the ability to make a greatest
and deepest impact in others, (3) Leadership: a vehicle that will take us to our ambitions as individuals, families, staff, communities
and nations, and finally (4) Continuous Improvement: which represents the road map in order to get to the great treasures.

Recently, I was blessed to find the inner peace and I am working hard to convey my experience about it to the others. I
know for sure that the price I’ve paid for this level of intellectual maturity is the age at which I was trying, experiencing, living with
people and dealing with them, so I am ready to do this for the rest of my life. Wherever was intellectual exchange, there will be the
greatest universities and wonderful life’s lessons. I never claim that I know everything, but I'm ready to learn anything. I am willing
to spend what is left of my life in learning, simply because I will be applying the deeper lessons of my life were observation,
expertise and experience are the tools by which we can reach timeless wisdom and intellectual and practical maturity. Therefore,
they are the power of influence and the essence of leadership and motivation.

Many of those who I’ve met are telling me that I’ve scratched their memory leaving a great impact ... I think now that was
the faith and passion were always make me talk about what I love and always carefully listen in order to learn what it can benefit me
to do what I love. Completely perfected in influence others and motivating them because I never doubt that honesty and faith in
adopting issues will fail me one day in influencing them.

An extreme level of morals exists in everything that I do, in the way that I do it by, and in the way that I deal with others to
do it. Persistent and generous, compassionate and loving, accomplished and effective, simple and spontaneous, cheerful and polite,
articulate preacher, and an ethical model by God's guidance. I believe in the Japanese approach of delivery through working teams.
Therefore, I rarely enjoy solo working issues. I believe that within every human being lies a flammable substance, and my aim as a
leader is to find it and candlelit it to make him\her a motivated from inside. I learned from my experience how to deal with different
circumstances, constraints, people and organizations were help me finally to come up with this conclusion: to use science,
experience and effective communication neither waste time, resources and applications to solve and overcome problems. My power
of Leadership comes from my ability to love people and believe in them. My power in training and development is a reflection of my
passion to influence and change people's lives positively. I have a dream that is pushing me to invest the rest of my life in
influencing people’s lives in the positive direction using the way that do not enforce any free of feelings type of communication but
by the means by which using the stronger and deeper types of intellectual learning in human life: confrontation and direct influence.
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Areas of Interest

e Training and consultation in the field of leadership, human relations, human skills and abilities development, morals
and ethics in both personal and professional levels.

e Consultation, studies and training in areas related to leadership, productivity improvement, effective motivation,
building and leading working teams, strategic leadership and general skills

e Consultation, studies and training in fields related to working ethics, moral, reforming the individual, family,
professional and social society

o Consultation, studies and training in areas related to the Japanese strategy in quality improvement that based on Lean
or reduce waste and forming leadership teams

e Studies, research and teaching in the field of Electrical Engineering, especially high voltage, transmission,
distribution systems and renewable energy

e Speech, diction, influence and provide information programs in the above-mentioned areas of concern
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i 1428/05/ 5L 4.00 ;2 3.62 o et -
Ll - 1428/05/05 s 005236 Human Non-Academic Doctorate degree in 1
West Clayton 22/May./2007 | Excellent | 3.62 out of 4.00 Development Human Development in Training and
University, USA Community Service Management
(based on Practical experience
qualifications)
sSpSast lasls FUREIPITIN - o
el sl | 1425/03/25 | jhies 4.00 ;2 4.00 gl el Lol i e 5
New Mexico State | 14/May./2004 | Excellent | 4.00 out of4.00 | power Electrical Master of Since in Electrical
University Eneineetin Engineering
(NMSU) & &
) o i o e LAb el Lumll @ulad s yollsy
ool B S 1415/08/16 | e 5000440 | e 5,
Riyadh-College of | 17,5, 1995 | Excellent | 4.40 out of 5.00 Electrical i i ’
Technology . X . u . Engineering Bachglor degree in Educ.atlon of
Electrical Technology, with honor
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W“J;‘L‘“E"i‘l “‘*&‘J‘f 21413/03/23 | s 5.00 ¢y« 4.06 Sl d’*_““i uﬂd‘@‘*ﬂ?‘“ ‘1“‘“” ”T) A
Riyadh-College of | /g /1995 | Excellent | 4.06 out of 5.00 Electrical Diploma degree in Electrica
Technology Machines and Engineering, with honor
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Professional and Work Experiences

Working Period Jeatt gl

certified trainer at the Leadership

Management International LMI
group — Gulf aria
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Yanbu Industrial Coll Director of Center of Renewable 1
b ntil Now I. enter of Renewable Ener;
anbu Industral Lollege Until N 28/Apr./2013 C f R ble Energy
Royal Commission Of Energy
Yanbu
HIPSEN PP
e el oyl 1434/01/28 E;”“t"&” I'E;‘“Jf”' et (pslona) yanyos s e 5
Yanbu Industrial College Until Now /Dec/201212 eetrical Engineering Faculty (Lecturer)
Royal Commission Of Department
Yanbu
oliie BV a)lens deil Lt puds)
o iliie 2 ISV alna i Lind sz dge Lisall G)lmll 28,300 Jlee )
By e Ll omll 22,301 ol 2 1433/07/05 Jlee¥l Chairman of the Committee of 3
Jeddah Chamber of ; Finest Ethics Development i
Until Now /May/201226 i i i pment 1n
Commerce & Industry 4 Fmesgit:;nc:sls)te,;il&?:;em m Business facilities— Jeddah
Chamber of Commerce and
Industry
| opaleatt 6ol ud 5!
ens e leinl g puslad g3 o UL Gagandl Gl a6 gapmedl 032 (e e
Social & Professional Club = = MSO207 g i) KAIZEN Club ! 4
ocia rofessional Clu . audi Japanese u T
on Facebook Until Now /Jan./201201 P SJKC Funder & president of Saudi
Japanese KAIZEN Club SJIKC
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. e st s st ) . FENT
Lopssll e dabaie )Ll eyl 1431/07/21 daysall isas . . f‘l K axd s
Government of Makkah Until Now /Tuly/201003 The Commission of Social Director of the 1qesF morals axis,
Region Yy Development, Makkah Region under the Commission of Social
C(;uncil Development, Makkah Region
Council, Government of Makkah
Region
w3l o iyl 2] )40
iy iglly G G yail] Lalall
Ljapall oy 45,5 2 ilies Yyols
ugeilly Byl | agall
The strategic partnership (igyupadl ouiy) Ysoloo 15,5 Sageilly Bl gl gagmd] agall st
between the General »1432/01/09 »1431/05/18 ; e 6
izati i 15/Dec./2010 01/May/2010 Savola company (Panda- i wudi Tnsti
Organization for Technical ec. ay Azizia) Director of the Saudi Institute for
& Vocational Training retail & sales (SIRS) — Jeddah
Savola company (Panda-
Azizia)
Ll SSLaN salgds e caluslodl Jsf cra
2 aaline )y guac g dawg¥l 5,001 2
(LMI) /591 55030 ALl agall Lalaie LMI 251591 5510 ALl agald
ol gl dzlaie ol 1431/03/03 (LMI) 2,131 362l ALl gl ol gt
Leadership Management Until Now 17/Feb./2010 Leadership Management Among the first to accomplish the 7
International (LMTI) : International (LMI) Total Leader Program in the
Gulf Aria Middle East aria, a member & a
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Aelaitf Byla¥ Aads ot a
Organization to 1! from ;e Department Job No
gl g gpiin e aladl Caydlly Gunsll
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LMY Lingill Euneand Gunu3ll gunally
(55) 2SI Ll 58 Sl - 1430/01/01 www.EthicalRevival.com G 8
Ethical revival Project Until Now 28/Dec./2008 ' ' Founder & General Supervisor of
Ethical Revival project on site
(www.ethicalrevival.org) and the
founder of Ethical Revival
Association
et e asall Gyl Juadtl Sle alall o yad)
:l:h “' . 21429/09/03 21429/07/02 5 Al ddeantl 21429 -1428 9
Je Tgch(r:lgljég; ° 03/Sep./2008 05/July/2008 Jeddah College of Technology General Supervisor for the
Summer Semester of 2007-2008
e Lladl a3l v‘i”‘ | 1434/01/28 21429/04/14 A1 el h“-?m‘”' ‘f‘*’“ ol ously ; 0
AL-AQSA Private Schools- Dec/201212 20/April/2008 Elementary Level Chairman of Parents counci
Jeddah board
all Ldad) oyl £33 155 4 55133 Galome gunc g caladl juudl
ey 1429/01/29 »1428/02/01 aaladl 5,591 G riie u) 1
AI;:XI/;Z%NH;&:I}:H?R?Y 07/Feb./2008 17/Feb./2007 General Management General Manager & member of
education (;)mdr,) tra}i/ni(r)lg Board of Directors (Part time)
3:;; ;**‘"’”'1;&“&‘” , 2 1430/09/24 +1426/08/04 sl -l il e }?’» Ml;wfﬂb gl et %)ﬁ)e: -
Jeddah College o 14/Sep./2009 08/Sep./2006 Commumty S_er_\llce an Hea of commun}ty service an
Technology Continuous Training Center continuous training center
“3: ?“'ll““ﬂ~ ! ) 2 1434/01/28 +1416/04/07 El@“-“é”, 1 'T‘““‘;J‘ V‘l““" U5l ke & <y .
Jeddah College o /Dec/201212 03/Sep./1995 ectrical Technology Teacher, then First Trainer
Technology Department
$ol¥y S @alailly oyl GEile
s dmt! e ; N o Ledail! LWl guac g LU Bislll L)
Ji d;i- };C 1]~ f = 1427/04/05 - 1427/04/03 & . Head of financial comity & 14
eddan Lollege o 03/May/2006 01/May/2006 The first Vocational and member in the coordinating
Technology Management Education and comity
Training Conference
el o paill lBde Casse
ke »1426/05/14 2 1426/05/12 G Cals g2l e falaill Ll gae s
Smdjerg;el}lagoﬁs Ofﬁ;:e at 21/June/2005 19/June/2005 Third Job ceremony Member of coordinating comity
eddah College o
Technology
w3l pe glaitly Jaall 35059 dla
relly Gl oyl daladl Bam (ol (g gl
Saudi National Campaign for »1425/11/30 »1425/11/01 Secondary commercial Calsgs Ealy 16
recruitment and hiring 11/Jan./2005 13/Dec./2004 institute-Jeddah Hiring and Job consultant
Saudis to work in private
sector-Ministry of Labor
EPENN FENEIRE 1B ) ety oy i o e (uyay syl s gunc el
< [——" < &&J A dud
[ 21425 g9 ey 21424 55431 9 Z T e s et 5Lyl el 17
’ May, 2004 January, 2004 Electrical and Computer Teacher Assistant. teachi
New Mexico State > s Engineering Department eacher Assistant, teaching
University (NMSU) Electrical Measurements Lab.
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oo Bpaas oMl 55,
PSSt W oS 21425 49 ) 21424 jLias, sl ulme " ;J*”;v“"“b ~ d*"‘ ; 8
Ll May, 2004 November, 2003 Board of Council (Shura) ember °Sh°ar counclls
Islamic Center of Las (Shura)
Cruces, New Mexico, U.S.A
5 Aaalan Gralead] GO sLs)
eyl caagnll smpnns 21425 391 s 142203 slan grteal DALI L] sl S S
Muslim Student Association May, 2004 August, 2001 Muslim Student Association Regular mf:mber, _Secretary, and
(MSA), New Mexico State ’ ’ (MSA) vice president
University (NMSU) U.S.A
(gl yEmuEass daals L e S9all piina ain dlael 2 s ,Ladl
el 21422 s, 21422059 sten Gl ullly el fnnia o Al e
’ Electrical and Computer . T 20
New Mexico State December, 2001 August, 2001 Engineering Department Assistant author of new Power lab
University (NMSU) training course
53 gl oLl el 25m o3zl bocdjlﬁl‘;sbﬂév Gukiga
el = 1416/04/05 = 1415/09/22 Lpeendl sl eV ey 3 .
YAMMAMA Cement 31/Aug./1995 21/Feb./1995 Electrical Department Elec_:tncal E_ngmeer, Head O_f
Factory in Riyadh Elef:trlcal engineers at production
line 3, and paper sag factory
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Given Courses

Given Course title A ;s @3 g1 Al plgie a
AC Machines sall Ll ey 1
Electrical Transmission Lines SSliresat! Jadll doglas 2
Electric Power Networks b et goall ciless 3
Electrical Engineering Drawing S PO PR [P 4
Electrical Measurements Laboratory L5h yesst clal @t yose 5
AC Machines Laboratory 2yl SLedt @7 yosee 6
Power Laboratory L5L yesm g o3l yiiea 8
Electrical Installations Workshop Lol ailas il Ga s 9
Basics of Electrical Engineering Ly il bl 10
Electrical Engineering byl L 11
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Attended Programs, Trainings, Lectures and Workshops

Oglail! /099)Al1/ (s gentdll A e aﬁ PR sl ebiatles e P
> . SLaas¥ Program period Number Program o)pua
Lecturer/Trainer/Organizers . . No
City/Country o from (e of Days type Attended Program title
(8 2 aetne slilea 393
oalgsss yaat Inscape s, e - . 15, o0 DISC®
e liall 5 el o
L ‘“i}uj““ »1434/11/06 »1434/11/02 alis u;:;ﬁ‘g" 20 Tnscape |
Inscape Pub.- Copenhagen, - 11/Sep./2013 08/Sep./2013 5 Days Course Certified Consultant in
Yanbu, KSA X
Denmark DiSC® assessment
from Inscape Pub.
alall Zelail uldy cpesad
Haalong ¢ yun il 3L &bl 355 50 BLUL clgal 2 deeddl
L slisnilly aglall alil e Ul ' Jae Lyg Lyl yomaall
King Abdullah University for Dageadl 53 - 1434/07/26 el Training Solar Energy 2
Science & Technology Thuwal, KSA 05/June/2013 1 day workshop performance
(KAUST) Industry measurement &
Collaboration Program prediction in hot desert
climate workshop
e liall g 1yl
b ol i Ll B e 1434/05/07 - 1434/05/04 g | etEle - “;lu‘d et 3
- %;"‘1;‘ I:e_hlozelﬁﬂs " Ya:gf;s/x 17/Apr./2013 14/Apr./2013 4 Days Téi‘)‘unr‘feg Renegi)gfainergy
anbu Industrial College wi )
Heliocentris German company
L 05553l shall alilse ALl dasls
15,5 pe yglatl KAUST
e liall o i
sl Coenergy e »1434/04/05 ol Je iy ) s gsos |,
King Abdullah University for fapeed 17/Mar./2013 1 day Training Photovoltaic
Science & Technology Yanbu, KSA workshop
(KAUST) with Coenergy
company
(LMI) /591 53030 ALl agall woliys 2 oyt e ol
ey 315,01 e o 03k > 5 s Cllall dyo¥1 5302
Provided by Leadership Rasaadl ux - 1433/03/09 aalypse V;J-“ G-Ahﬁ bl Sl 5
> raining "Facilitation
Jeddah, KSA 01/Feb./2012 1 da
Manageme(:ﬁ\/l[l;)ternatlonal y Course Certification - LMI
Dr. Mazen Balillah program”
S e L "Ll ¥ L 5l
"P‘“*ﬁ‘,f’yl‘f‘““ bl Lol (i +1433/02/11 - 1433/02/06 ALi6 e’;ﬂf & | et Management .
Profesiisanagement | Jeddah, KSA | 04/Jan./2012 31/Dec./2012 Gdays | oomi Professional Exam
prep preparation”
dolail 2. (550 530l pralipdl
ol ¥ dolaill 2 g5 30l pralipdl " 31 g lady dalocaiy!
el gz o 2 1433/01/17 1432/10/14 Ly00 | gfeets BVEN ;
A training course in "Electrical biblay ) 12/Dec./2011 12/Sep./2011 90 days Training A training course in
Utility Sector Multi-Discipline | Glasgow, UK Course "Electrical Utility
Awareness" Sector Multi-Discipline
Awareness"

oalandejani@hotmail.com

7\
!




W93/ Agus Tl ) sldast 5 32 ALAL AL IEPAIP 3 S geli ol Dlgie
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° /u‘}e) <a . RERL] Program period Number Program 0ygua> r
Lecturer/Trainer/Organizers . . No
City/Country to from (e of Days type Attended Program title
O 2yl Jaladh) geals
S ;S o 2 el oLl geali bl s ) s
A1 il Zaladl Lnaa 3115 Ellngy Gl o) deladl il
. (Ll
R eade Wil bl | 2 1433/01/17 1432/10/14 Lp00 | efEbn | trainin:;:rf)gram in
A training programn in Paisley, UK 12/Dec./2011 12/Sep./2011 90 d Training | ue powled f ’
"Knowledge transfer between aisiey, cC. p- ays Course Knowledge _trans er
Reid Kerr College (UK) & the between Reid Kerr
Technical & Vocational College ([_JK) & the
Training Corporation” Tephmcal & )
Vocational Training
Corporation"
Ladaadly imaall 2 g0 5 alipd! imaall 2 (550 53l alipdl
b el Lilla s e ey »1433/01/17 1432/10/14 Less 90 gt gelin b esall Ll
An awareness training program Paisley “UK 12/Dec./2011 12/Sep./2011 90 days Training An awareness training
in "Electrical Health and ’ Course program in "Electrical
Safety" Health and Safety"
sl it pa¥1 Jpall delali alip bt a1 Syl el el oo
byt Ll ¢ ey »1433/01/17 1432/10/14 Less 90 gt gelin e 10
A training program in "Safe Paisley “UK 12/Dec./2011 12/Sep./2011 90 days Training A training program in
Isolation of Electrical ’ Course "Safe Isolation of
Distribution" Electrical Distribution"
oadiill gl Lelail galiy
Slosslonasitlsenllbalebn |y L | 143300117 1432/10/14 L0 | efEbn st
A training program in "Low Paisley, UK 12/Dec./2011 12/Sep./2011 90 days | Lraining | A training program in
Voltage Electrical Systems Course "Low Voltage
Electrical Systems"
BBLll slian o yiy presd malip biae )3 e el
e ) L (igewaiall) LS gl 3L
(igean i) Aguall Ll ¢ Loy »1433/01/17 »1432/10/14 Legs 90 grtgelin A traini .
A training course in : ) Training raming course m 12
ning . Paisley, UK 12/Dec./2011 12/Sep./2011 90 days "nstallation of
" C
Installation of Photovoltaic ourse .
. Photovoltaic Power
Power Source "
Source
oLl 5,15Y Lesde galiy ) s Ll 5,15Y Lade aliy
A training course in Lillagy ¢ Lol - 1433/01/17 -»1432/10/14 Lo 90 g;;air?i:l ” A training course in 13
"Introduction to Project Paisley, UK 12/Dec./2011 12/Sep./2011 90 days Courseg "Introduction to Project
Management" Management"
L . ) o 5 ikl cldentl maliy
A tr;n‘ij;l‘ ucl)urs‘eéinnbfThe el ciplusls = 1433/01/17 - 1432710714 Las: 90 *’;ﬁ;ﬁf” A training course in | 14
1ng " Paisley, UK 12/Dec./2011 12/Sep./2011 90 days g "The motivated
motivated Colleges Course Colleges"
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Lecturer/Trainer/Organizers . . No
City/Country to " from (e of Days type Attended Program title
Sl el 459
O b el oy
o “:b)';“lji:ﬁ “"[*j‘ faslr ) Loganl cim 1432/06/19 sl ;“‘ s 3l Splse s
ing ul Aziz University- Jeddah, KSA 22/May/2011 | day raining Experts workshop for
Jeddah workshop Prince Naif bin
Abdulaziz chair of
Values
"Dl il ¥ 55 Logaad! G 1431/03/03 1431/01/27 05236 | etEeln | L Gl L
" . L oy Training "Effective Strategic 16
Effective Strategic Leadership Jeddah, KSA 17/Feb./2010 13/Jan./2010 36 days s
Course Leadership
"L 3l galiy gl (han 1431/02/02 2 1431/02/01 slap2 | eftEhe L ORlS pelin
" N " Training "Japanese KAIZEN, 17
Japanese KAIZEN, 3M, 5S Jeddah, KSA 17/Jan./2010 16/Jan./2010 days2 "
Course 3M, 58
el 5ol St Logeadl (i 21431/01/21 »1431/01/16 L6 | emEbe bl sl bl
"Project Management N o i Training "Project Management 18
. " Jeddah, KSA 07/Jan./2010 02/Jan./2010 6 days . "
Professional Course Professional
Crmany sl 2. J oV Jaall Ly sl 2 SV Jeall Ly
bty Loyl g Leaglanll dlesl| Laulatl] Luleall sy
"z Lagaad! (hax »1431/01/18 21431/01/16 aLi3 Jec Ly "l ellEsil duyally 19
Workshop 1 "The Process of Jeddah, KSA 04/Jan./2010 02/Jan./2010 3 days Workshop Workshop 1 "The
Teaching & Training Process of Teaching &
Development in Technical Training Development
Colleges" in Technical Colleges"
"ULall fmie il 5oL Lagadl s +1430/11/16 1430/08/27 15| ewtEetn el Lpmzm il 2oLl
" . . Training "Effective Personal 20
Effective Personal Leadership Jeddah, KSA 03/Nov./2009 18/Aug./2009 75 days o
Course Leadership
kel Jo¥1
) "l dalES , s paaetall
ol Cppastiall el Jo¥1 ) eyl aslx ke o
: lasks dule o "ylpmll 2015
Gyl aals il o et ﬁ . G 3 e @ulali syl
Sllage é’-\:;&)ﬂ ol coranyadl sl Slsml Sujalloe
bl sl "The first conference
"The first conference for the dgandl (bl »1430/05/13 »1430/05/11 'ALJT 3 aida for the certified trainers 21
certified trainers in the national | Riyadh, KSA 06/July/2009 04/July/2009 3 days Conference in the national
intellectual" Under the auspices intellectual" Under the
of king Abdullah Bin Abdul- auspices of king
Aziz, Organized by King Abdullah Bin Abdul-
Abdul-Aziz Center for National Aziz, Organized by
Dialogue (KACND) King Abdul-Aziz
Center for National
Dialogue (KACND)
|l ol i Tusgad! G 2 1430/06/16 - 1430/03/03 cn80 | gmEle | Julll e -
Effective Mot}vgtlonal Jeddah, KSA 09/June/2009 18/March/2009 80 days Training Effective Moqv:c?tlonal
Leadership Course Leadership
G ey qayoll B Ll 2 il el el gol’
B bl gl o »1429/11/12 sl e 25 ALeLadl 33501 3,1
The third meeting of Jeddah, KSA 10/Nov./2008 1 day Training ""Improvement tools at 23
management training and ’ workshop total quality
education-Jeddah management"
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elailly oyl I Lzl
Olsie ol 5,181y sl
2 ilaladl sagall 3,00l
0 »:1?? ~cid hlchkl.ln p s = 1429711712 o e Th th'fm ting of | 24
reanized by Jeddan-Lolege of | yeqdah, KSA 10/Nov./2008 lday | Conference ¢ third meeling o
Technology management training
and education under
the title of "Total
Quality Management in
Training"
lladll i bl) 53 Tospanl 1430/01/01 21429/10/28 TR I ctanall Bl e
Effective Personal Jeddah, KSA |  30/Dec./2008 28/0ct./2008 80 days | Lraining Effective Personal
Productivity Course Productivity
Sleadl B8l 352 adiae (yua salgd FED 2 Adies Gy saled
sl speadl mlydl | 2 1429/10/22 »1429/10/18 ALi5 g gelin sl sl dsls "%
"Certlﬁgd trainer in dlft_’usmn Riyadh, KSA 22/0ct./2008 18/0ct./2008 5 days Training 'fCert}ﬁed trainer in
the national interlocution's Course diffusion the national
culture" interlocution's culture"
o aeliae Gy Balgd
Luisall juglaill de gaza
ookl de gezma (o " aalias coyia’ Balgd Zaals> (a9 «CUIG aLall
lasls oy «CUIG Ldlatl oisstl EVENTOS {0 WS [FRYOR ==
el 35 rag cduson pa¥l Ldlall gayales B ol sl 35 e
s o 5 el A certified trai
sl Logaadl (i 1429/06/08 2 1429/06/03 RRE gy cortifioste from .
a I‘;fggj}fgg?g‘gi;f:iﬁgﬁ; Jeddah, KSA |  12/June/2008 07/ June /2008 | Sdays | e Cambridge
University, Canadian Universal . Intemational .
Improvement Group CUIG & University, Canadian
Self-Building Training & Universal
Human Development Center Improvement Group
CUIG & Self-Building
Training & Human
Development Center
2 datae Hldie salgd
5oV 2 setne L salgd e sl s,y
Trafalgar iss, & ;oo sl ! s Lol dt Trafalgar i ,s
il el Lyl R »1429/05/10 »1429/05/05 oli's e’;»)“f g il oalall 28
= ealeil] ol raining " . .
"Certified consultant in strategic Jeddah, KSA 15/May/2008 10/May/2008 5 days Course Certlﬁed consultant 1'r'1
management" from Trafalgar strategic management
Training Company - UK from Trafalgar
Training Company -
UK
¥ oLy uasss’
ot ] ] Tspacl iam = 1429/04/21 s 1 groelin |l e gty 2
Jeddah-College of Technology | Jeddah, KSA 27/April/2008 1 day Training Design and Building
Course electronic multiple
choice questionnaire"
25y 5yukl] Y yoe Logead! s »1429/01/28 +1429/01/24 ais gEehn | Shesllsualalsa 30
Electrical Power Transformers | Jeddah, KSA |  06/Feb.22008 02/ Feb./2008 Sdays | Lraining Electrical Power
Course Transformers
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il Creaill allad”
523 Slilaall pill (peeantl ol okl Jall 3,5 Slilasl
o sal) gl Sl gl aalidd " Jadl o fuapall il oo sll
i Lagadl 3 1428/08/16 2 1428/08/14 Li3 gt gelin elly ! g yaild el
gl g il o il alall 2asaall cdux ab Trainin Gty il oyl L 3]
”(3perat-ional Continuous Jeddah, KSA 01/Sep./2007 30/Aug/2007 3 days Courseg "Operational
Improvement and Working Continuous
Teams" for the leaders at TVTC Impl.‘ovement and
Working Teams" for
the leaders at TVTC
2 AN aga mude) 5ol
Sl 53l e di U @ allad
el a2 A5 15 B35 aade) B3led ©2e) 3algdy (V1 gyttt
s3lgdig (V1 i yurdl culas 3l cnmm i 11 Gk alazials gamdiye
Ll ylo alainls cpmdiye wde) alla (AT ssuaall @zl
e 835l @il allaly (A1 ss0all Reid RS e Basll el
slae ¥l dlaie y Reid Keer 1 ) s sbeie¥) Lebaie 5 Keer
Lol eSQA ssuiisenyl Lol € Aals »1428/08/11 »1428/06/17 Less 58 u;j;;;g)‘ SQA wuuilisen ¥l 1
Two Certifications in Paisly, UK 24/Aug./2007 02/July/2007 58 days Course Lilasys
"Assessing Candidates (A1)" & Two Certifications in
"Internal verifiers (V1)" for the "Assessing Candidates
Quality Assessment System (A1)" & "Internal
from Ried Keer College and verifiers (V1)" for the
Scottish Qualification Authority Quality Assessment
(SQA), UK. System from Ried Keer
College and Scottish
Qualification Authority
(SQA), UK.
bty Gopanll LT
" olgie cond Sola¥ly
R = "Usallly 3150 o cupyoill
o M-’:;:m.j\ q..l&_!(id hl Cﬁ!a.uu ; Dogacd! o » 1428/05/25 anl -1 The Second Technical 33
reanize T Y he la OHCEC OL 1 Jeddah, KSA 11/June/2007 lday | Conference and Management
echnology Education and Training
conference under the
title of "Training
between fact and hope"
. . Clasd! slae| yoles”
PRERETR S AR Tsgeadl (ian - 1428/05/03 el e’;»ﬂf e sy )
rainin,
From Canada Global Center Jeddah, KSA 20/May/2007 1 day Courseg ”Crit_er_ia for preparing
training packages"
L Holodl” Laule
)50 £l Laala¥ Ll sl ke Ly 3yl el a1
s 2y "Ulad
"The Seven Basic Factors to Lagacdl csas » 1428/02/14 » 1428/02/13 Olag 2 Laile "The Seven Basic 35
Built an Effective Human Jeddah, KSA 04/March/2007 03/March/2007 2 days Conference Factors to Built an
Resources Department Effective Human
conference" Resources Department
conference"
3)15k1 5,515Y T yall Lumandl @idais ol oY1 ollag
. L_).;:...dl. ) agandl las » 1428/01/17 35:-1 RY sy 36
Organized by Arabic Society of | jeqdah, KSA 05/Feb./2007 1 day Seminar Strategic Balance
Human Resources Management Scorecard

(ASHRM)
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pem il @l ylge Lads
ol plasialy jsmaill ol lge il s ° V)LG“?"WJ
CoRT Tapad] (rax 1427/12/01 »1427/11/29 ap2 | gEE ] CORT geliyy planialy 37
Improving Thinking Skills Jeddah, KSA 21/Dec./2006 20/Dec./2006 2 days Training Improving Thinking
using CoRT program Course Skills using CoRT
program
o Je Lty Jlai¥l ol ylga
o>l Jelisly “‘“‘l‘:ﬂ Q‘)‘(‘; fpspandl iin 1427/10/24 1427/10/21 wid | et pA¥ 3
Communication Skills an Jeddah, KSA 15/Nov./2006 12/Nov./2006 4 days Training |~ Communication Skills
interactive with others Course and interactive with
others
Sla¥ gl Lagaedl o 2 1427/08/11 2 1427/08/09 L3 S G“_‘U’* &Y gyl 39
Creative Managements Jeddah, KSA 24/Aug./2006 22/Aug./2006 3 days Tcrzlunrl;g Creative Managements
. " by 2 s )y Baleds
P Eelin 2t seies oy saled .
i i ) . ees sl 43 (TRIZ) 5055
Rl ey Al g (TRIZ) |y e | 21427/05/18 2 1427/05/14 s | emiete e 2y 40
A certified trainer in TRIZ 1} jeqqah, KSA | 14/June./2006 10/June./2006 Sdays | I i
Creative program for solving Course certilied tramer m
problems TRIZ Creative program
for solving problems
151 3,515] bzl yia)
iyl syl sl 3 50a) bl . ) o5 el BIEESIREET
" N v spadl (sum »1427/05/03 = 1427/04/22 ALi8 e il 4l
uman Resources Management raining ;
Stratogios Jeddah, KSA 30/ May /2006 22/May/2006 8 days o Human Resources
Management Strategies
sl Lol Logaad! G 1427/04/17 +1427/04/15 REET B pasilly b3l “
Measurements and Assessments || Jeddah, KSA 04/April/2006 02/April/2006 3 days Training Measurements and
Course Assessments
alelasatl slaeY el ys 35,0 e
B 213! gl (han 2 1427/04/01 sl goigelin | el cladll Lmslian]
Organized by The Study Center | joqdah, KSA 29/April/2006 I day | |Training The six Hates -
for preparation of managerial Course Strategies
competencies-Jeddah
Gl edlemidl Jod TRIZ 5055 iy o J= TRIZ 355 7abi
el gl (sum »1427/04/05 = 1427/04/01 a5 V‘T‘»;;Ii;“ﬂ tachad] 3yl LA “
TRIZ Creative program for Jeddah, KSA 03/May/2006 29/April/2006 5 days Courseg TRIZ Creative program
solving problems for solving problems
oLy dagl 1 Tosgacall 3 21427/03/27 »1427/03/26 slep2 | efEhe cLaus¥ly a1 45
Docking connectors Jeddah, KSA 25/April/2006 24/April/2006 2 days Tézlunrlsneg Docking connectors
Glaladl 2. sl Lo It o
- Q'M%f’*’:f v “"”;' ”‘;f gl (i 1427/03/25 1427/03/24 w2 | efEbn st »”
Between Satisfaction and se Jeddah, KSA |  23/April/2006 22/April/2006 2days | Training | Between Satisfaction
steam in the ten habits Course and self steam in the

ten habits

oalandejani@hotmail.com
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Olsie o oy all S el el il AL anl
il o pal) L2 i) el 220 olie
N L i (aglzitly apaseill ¢ |
(ol }*“3‘ }-1‘“ +1427/03/07 1427/03/04 i ke Sec’o :fd ;Fraﬁif)d 4
Second Training conference M?{SH/I; ? 07/ May /2006 05/May/2006 4 days Conference conference titlei
titled "Training in the Arabic "Trainine in the Arabic
world between copycat and &
innovation" world between copycat
and innovation"
JURSIIREN IO | Lageedl o 2 1427/02/14 2 1427/02/12 L3 e’;ﬂ? ?‘“ﬂ BURSTRER ISR 48
Changing Strategies Jeddah, KSA 14/March/2006 12/March/2006 3 days éilunrl;g Changing Strategies
515 sl ls be Lagaad! G 1427/02/06 2 1427/02/04 i3 | et | eBLG sk, b e 29
Know yourself_and better your Jeddah, KSA 06/March/2006 04/March/2006 3 days Training Know yourself.and
skills Course better your skills
s yall dasl I Logeadl (3 »1427/02/01 »1427/01/29 Li3 gt gelin L yal| dasl )
ol sl ga-sad ¢ - ol sl 50
Mind Maps Jeddah, KSA |  01/March/2006 28/Feb./2006 3 days Tcriﬁlr‘:eg Mind Maps
351900 5518 Lo pall Lpaandl @ulass Jee wgladsalal” ke
&yl Dspacl iam = 1426/05/12 s 1 il sl Gaylas 51
Organized by Arabic Society of Leadership as a
Jeddah, KSA 11/July/2005 1 day Conference .
Human Resources Management lifestyle and work
(ASHRM) method
Dyl 31l dad Foain @udais
ol 355,51 s Gglally (Con) il il oyl slael”
(almS) gty Gagesl] ) ) ire galing "ol gLl Jealf
Organized by Human Logeadl (Gux »1425/12/28 as | nTraining Tra_ipin_g_Trainers for 5
Development Fund in Jeddah, KSA 08/Feb./2005 1 day Course Initializing the new
cooperation with the Arab employf:es to work in
Center for Marketing and sales the private sectors
(aims)
il i i o Sk el sl el
NOERT gl Lpnenndl ol 5 reals &
' GE;;“ = o Ly al (¥l »1424/10/15 el ?;-JJ‘_@_‘“)* S 3
el gyestyly raining R .
Organized by IEEE Dallas, TX Dallas, USA 09/Dec./2003 ! day Course Adyange Electrical
> Distribution Systems"
lressl gl ool il
Lozl ;,Sh.)eé{‘ efﬁ;'c&u' rj}ﬁ el ¥l | 2 1424/10/16 1424/10/14 ALi3 e ezl 54
Conference in "Advanced by g 10/Dec./2003 08/Dec./2003 3days | Conference Conference in
Electrical Distribution Systems "Advanced Electrical
Distribution Systems"
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Wgs/ i ol yud | sliad! 3 yid AL : 2 5 GikH el sull Olg
Ty — 193/ Wake [ 2= ALYL AL [ P (P @ $ gl Olgie .
- . alaas¥ Program period Number Program 0ygua>
Lecturer/Trainer/Organizers X . No
City/Country to from (e of Days type Attended Program title
by ¥ L el ‘f;)}*““ el 1419/05/11 1419/05/07 REE v;-’“‘ b ‘“é“‘; ~“L"3ﬁ”‘cii91§j‘”“ 55
o ammam, raining utomated building
Automated building Systems KSA 02/Sep./1998 29/Aug./1998 5 days Course Systems
ALl 715 Tyl el slac o s Al gl slael
sl Tupall sganadl (5an »1420/11/10 2 1420/10/29 s 12 g gelin Rl el 25l 56
Initializing candidates to study | Jeddah, KSA 15/Feb./2000 04/Feb./2000 12 days Té‘"““‘“g Initializing candidates
outside Saudi Arabia ourse to study outside Saudi
Arabia

oalandejani@hotmail.com




Loadtid @ (il Lol (53599 Sl gl el lomt | (1590 sl yud
Given Programs, Training, Lectures and Workshops

; ‘g 193/ Bgue - ALYL s y e Al
7oL ! (e Buiatiad | dgant) . ol st alaadl 5 58 N b £ G_A\_\).‘A.nty Aaadl @ (Sl gebd d 1 Olgie A
Beneficiary organization . A/C . Program period uga;; 0 Program type Given Program title No
ity/Country
salee laty Ludwo Lyualex 3593
Taals jaieal] @aleilly paiod | dons
&L 2 iedlage il
Public Summer Program Lyl il 21434 las anlyas ”;*’ T SO Ll sslanadl mali galiys {
organized by Deanship of Rabigh, KSA July 2013 3 Days éammg Ethical Happiness & Success Program
Community Services & ourse
Continuing Education- King
Abdul-Aziz University —
Rabigh branch
salae ulaly fudpo dupalen 3590
Taals jeieal] @aleilly paiod | dons
& g2 Haallae il L . . T, .- -
Public Summer Program Lagaadl (il 21434 las amlyas | S Gf‘l‘ﬁ et remill oL u)ﬁ‘&-“.a-“-')e 5
organized by Deanship of Rabigh, KSA July 2013 3 Days Training Japanese KAIZEN for Continuous
Community Services & ’ Course Improvement Program
Continuing Education- King
Abdul-Aziz University —
Rabigh branch
salae aulaly Ludpo dypalen 3590
Taals jeieal] @alailly paiod | dons
&L £ seiedlae il
Public Summer Program Tosgandl (ol 21434 ez axlyasm 1 GRS 53Lal 2 gl zaliyy 3
organized by Deanship of | Rabigh, KSA July 2013 3 Days Training Creativity in Leadership Program
i RN gh, y y: Course y p Prog
ommunity Services
Continuing Education- King
Abdul-Aziz University —
Rabigh branch
o g2l Ly — T 3,50 LY abssal 1434 s Lid i35 ol Jan! s 2139 el ol
Department of Finance —Abu Abu Dhabi, June 2 Oi 3 461521 s Training Performance Improvement in Working 4
Dhabi Government UAE Y Course Environment Program
DLl el Sl el ol 204 Sl peal! el liae 3131 galip
Solmill Gl ol 48540 daldl 5 sl R 5 il
Alain Municipality - Shledl cpall - 1434 ol plls T .. ‘:’E’L&"L&.&n} TS 5
Organized by Emirates Al Ain, UAE TJune 2012 2 Days Training Managing Continuous Improvement
Academy — Abu Dhabi Course Using Japanese KAIZEN & KAIKAKU
Chamber of Commerce strategles
SR | 251 uslote sl o plasials yeid! Gl aldee 351 malip
(i TSl LI Lelandl ool Lagandl cps 21434 o, LS g GTALW L SISl DRl il 6
Public School Managers — Yanbu, KSA TJune 2012 2 Days Training Managlng Continuous Improvement
Roval Commission of Yanbu Course Using Japanese KAIZEN & KAIKAKU
Y strategies
e ! ot s Ll L plazinly yeill gl Gililes 350s0 malip
e 5 als . . N
Head of Department at Yanbu Logradl s » 1434 o, akis - Gf“b)" Lokt é‘&fl%“ﬁ O3 il ;
Industrial College — Royal Yanbu, KSA June 2012 2 Days Training Managing Continuous Improvement
Commission of Yanbu Course Using Japanese KAIZEN & KAIKAKU
strategies
(laysall isme N
FORCITEPORRIE Lagadl 21434 s, a1 e L5 JUFCERE )
Makkah municipality Makkah. June 2013 1 Day Training Leading Change
KSA » workshop

oalandejani@hotmail.com
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; e 193/ Bge \ 5 sl 3 ALY s \ e e als
ol o (e il | Agand! g, b ) alaanl 3 2 Numb £ ol sdl g Aaadl @3 (Sl el pd | Olgie B
Beneficiary organization . : Program period umoero Program type Given Program title No
City/Country Days
Tl LY 2pslaiBY) el 5500 || LY s o
sl 5 amil] T pall 21434 el g, aLid ‘?‘T‘*::iri;l‘” Bl 5,1 dudels malipg 9
Department of Economic Abu Dhabi, January 2013 1 Day Courseg Change Management Program
Development-UAE UAE
s plall s oA gesin ) g - Al yeieall ol cililes 55050 galiy
. . sl i 21434 0391 ALi3 B galin bl ssslemlaally o jleall Sl
eyl " 5 7
. . Laga| Training Managing Conti I t 10
January 2013 2 Days ging Continuous Improvemen
Heraa Geneﬁiﬁ:ﬁ“&l Saffin | v nbu, KSA & Y Course | Using Japanese KAIZEN & KAIKAKU
strategies
delio malip pes 2Lai®¥l 55155
Lyl alle¥i- GBI Gaall eilsld || @bl bl G
= ]
ol samill g yall 21434 0 olese 2 g:;;ani:lﬁ Jeadl 3,2 50l aling 11
Ministry of Economy under the Abu Dhabi, January 2013 2 Days Courseg Leading Work Team Program
2" line of Leadership Program UAE
-UAE
delio malip es 2Lai®¥l 55155
Lyl alle¥ GBI Gaall eilsld || @bl bl s
= ]
A ool syl 21434 s axlyasm ] ‘?‘T‘*:airi;” el 55050 geali 12
Ministry of Economy under the Abu Dhabi, January 2013 1 Day Courseg Change Management Program
2" Jine of Leadership Program UAE
-UAE
Ayla¥l salal ({I.Ldl agall (q__Ja.ﬁ
oo bl e Llad! eslsbat (LMI)
Slaslantly @ulailly Loyl Lagawadl (s 21434 o ,=0 asa | 3 polea Jladl delion alip 13
Provided by Leadership Jeddah, KSA Dec. 2012 1 Day Lecture Making of a Champion
Management International
(LMI) for the Young leaders
from Education & Universities
=V R RENR A PRI IL‘,%}“_LA
Juo U Juagall Wls ¥l yss
agreall ptindl 2 Jlie ¥l mgin
Jeddah College of Technology Lagaadl s 21434 5 ,=s anl i polna FES PR 14
Staff organized by Prince Jeddah, KSA Nov. 2012 1 Day Lecture We & the Other
Khalid Al-Faisal Chair for
Consolidate the approach of
Moderation in the Saudi
Society
Laleall 3,19 31 pall Lulladl 2l s slael galiys e Gueall) gsiall sl&215 550
Prince International Muslim gl ax 2 1433 22al 53 olese 2 L";;aifi; e LLA @bl 15
Organizatilon for Women and Jeddah, KSA Nov. 2012 2 Days Courseg Conscience Intelligence Course in
Family (IMOWF) creating young leaders program
delio malip e 2Lai®¥l 55155
Lo pall @lle¥i S Caall ol et o
= =D Au:IA b
- e M;d‘ 21433 s, a1 U‘T‘*:;ri’;; crlalall 4 535 (ool galipe P
Ministry of Economy under the | pypai {JAE June 2012 1 Day Course Train & Coach the workers Program
2" Jine of Leadership Program ’
-UAE
, ) . ) o ORLER dumgin 2 Jolemill sl el
Dlae oyt oupaill sy slad Dlee 2DLe 21433 plas bl 4 ety byl
Organized by Alnijris Training Salalah, July 2012 4D Training T . 17
Center, Oman Oman uly ays Course The Integrated Training program in the
Japanese KAIZEN strategy
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. Wgs/ Ague . ALYL Bt
Tl 31 (e Bueia| Agnd) ool ) alaad 3 2 = el g A @ SI1 geald ! Olgie a
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Beneficiary organization . Program period Program type Given Program title No
City/Country Days
Sl Jeasall s pua¥l Gy
gyl il 2 JlGe Y g 5 eals B Y o len il daaiiy <L
; : : : s (NN 21433 glas 1 R TERR [t * eag el
Prince Khalid Al-Faisal Chair i N dﬁ KSA J 2;1 5 1‘1}5 Training Building & Maintaining Ethical 18
for Consohdgte _the approagh of eddah, une ay Course Intelligence
Moderation in the Saudi
Society
Lol 5,81y 5T el ZlLadl iyl o slael mabiys e Guasall) gsiall el 5590
i ~ : fosgacdl o3 1433 ) e el - )
Prince International Muslim gl ax - ) Oleg Trainin Lladl alslal 19
Organizatilon for Women and Jeddah, KSA June 2012 2 Days Courseg Conscience Intelligence Course in
Family (IMOWF) creating young leaders program
delio malip peis 2Lai®¥l 55155
Loyl ahle¥i S Cacall elsld et o
= =D < KJ'.‘A L
et o 21433 el g e Opbabadl 539yl el 20
s Pamill ol June 2012 1 Da; Training Train & Coach the workers Program
M}im.stry of Economy under the Dubai, UAE y Course g
2" line of Leadership Program
-UAE
delio malip peis 2Lai®d¥l 55155
Lyall alle¥ GBI Caall eilala able¥l (e 1433 . 35 galiyg QUi 6ls¥1 JLas¥! el
o duaill Sl i yall June 2 0‘1 '2) lﬁga Training Effective Management Communication 21
Mzmistry of Economy under the Dubai, UAE y Course Program
2" line of Leadership Program
-UAE
O3 e lyiedl 2 Jolesill syl alipal]
Lq).&.ll PR WA 4_Ul_.\_.:_ dlll.i.i:‘.x.n Lagadl (igaa 21433 sy a2 E,J;U_ﬁ‘ &4\4)4 LWL yeslenlently ’
King Abdullah Mec!lcal City- Makkah, TJune 2012 2 Days Training The Integrated Training program in the
Makkah Region KSA Course Japanese KAIZEN & KAIKAKU
strategies
delio palip pos slaid¥iz,lyg
Tl LY B Caall clsld Y o
A T e 21433 (s, a1 grtgelin Alaldl 53l gali 5
s : il Gl May 2012 1 Da; Training Total Leadership Program 3
M}lm.stry of Econom_y under the Dubai, UAE y y Course p £1og
2" line of Leadership Program
-UAE
delio malip es 2Lai®¥l 55155
! Sl G Caall lald WYl s a5 i 4 .
sl T 21433 (s, anl T il 35150 el 24
s Pamill ol May 2012 1 Da; Training Change Management Program
M}im.stry of Economy under the Dubai, UAE y y Course g g g
2" line of Leadership Program
-UAE
Ayla¥l salal ({I.Ldl agall (q__Ja.ﬁ
Lol Lalaias eyl Juss sl (LMI) Lpaade ) LA gl mayiie o putd Joe Ly
) (ool ) [
552l sluel s pe _uc"d‘ 2 1433,591 slex carl e L0 el ‘ 25
Provided by Leadership . Qagadd May 2012 | meeting Training Wgrkshop fgr training the tramers.to
Management International Riyadh, KSA workshop train "Effective Personal Leadership"
(LMI) for the Creating leaders program
center - Riyadh
Ayla¥l salal ‘:,lLdl agall V«dau_‘ N}
Ll 155 oa sl (LMI)
B eulailly I e i ST} iy als . .
) . Lapacall (3 N alelat 9 TR EER Dl Lpase il alal! " pals
Provided by Leadership I :;;ﬁ K_Sb./.\ 21433 9 . Training VE ffecti P ;L d&‘ ;; . 26
Management International eddah, MarchoJune 2012 meetings Course ective Personal Leadership
(LMI) for the leaders of faculty
members at Ministry of
Education - Jeddah
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Provided by Leadership 1433 . Training " . - 27
Management International Jeddah, KSA March-June 2012 7 meetings Course Effective Personal Leadership
(LMI) for the leaders of faculty
members at King Abdul-Aziz
University - Jeddah
Talall 3,130 g0y Cyall 350 10 O3 el il B Jalemill il eyl
Layall isna Lakaicy eelailly Loyl gl (s 21433 590 sles i3 uew g-.AL‘-)e LOLL gslenylestly
Educational Training Center at Jeddah, KSA May 2012 3 Days Training The Integrated Training program in the 28
General Directorate for Course Japanese KAIZEN & KAIKAKU
Education-Makkah Region strategies
Ll 2l — eulstll jskas 5510 O3 el 2 JalEmll il aliyal]
delle el ¢ Jaedl 21433 5290 sles ALi3 gt gelin bl ySlslslly o
Education improvement Jubail, KSA May 2012 3 Days Training The Integrated Training program in the
department — Jubail Royal Course Japanese KAIZEN & KAIKAKU
Commission strategies
O3 Gz lyiesl 2 Jolesill syl alipal]
S e plaie e yame Gged! i 21433 529 slen a2 gy LU sty
] : Training The Integrated Training program in the 30
Group of Jeddah volunteers Jeddah, KSA April 2012 2 Days
Course Japanese KAIZEN & KAIKAKU
strategies
el 5Ty dasiond e Sl ORERI Gzl el 2 JalEmill 5ol galipdl]
Lol Logeal i 21433 591 sl ) U‘T‘*ﬂ‘ b LWl sl .
. : ramning The Integrated Training program in the
Jeddah, KSA April 2012 2 Days g g prog
Exei‘:;ziiigiief;‘;fa%‘ﬁraan P Y Course Japanese KAIZEN & KAIKAKU
y strategies
Ayla¥l salal ‘:,lLdl agall s‘fj“‘
s cline i e oottt (LMI)
H jeges] U Zaalo Rl oy —oll 5 |
S el e o Tosganadl chan T eTE ilelat 9 g gelin DLl L 53N " el
Provided by Leadership 21433 . Training " . o 32
Management International Jeddah, KSA MarchoJune 2012 9 meetings Course Effective Personal Leadership
(LMI) for the leaders of faculty
members at King Abdul-Aziz
University - Jeddah
Oles Thba Lapfon fnall 505 plae cadus 21433 e REE gy e 1) gl
Ministry of Health, Muscat, December 2011 5 Days Training Change Management Program 33
Government of Oman Oman Y Course & g g
Oles conptill oyl S5y el ] Olet aie 21433 e aLi3 grtgelin 5301 2 g1y ¥ gali
Organized by Alnijris Training Muscat, Training R . 34
Center, Oman Oman Dec. 2011 3 Days Course Creativity in Leadership Program
il . oy g e (s
aEat¥l cilsLins 350 il 21432 jlns, a1 Tibne) Ll AR ety ol
- htt://c- m - Aug. 2011 1 Da Ramadan Building & Maintaining Ethical 35
pre-qu.co I(rjlternet e Y activity Intelligence
ourse
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FERA o s & i 1
itV ggeall Ll suiie sBya Lagniall 21432 jles ps g Gf‘uﬁ . ?.ﬂ)m ;x%.\.u fﬁﬂj;hﬁ .
- htt j/ m-misk.com s July 2011 1 Da Training Building & Maintaining Ethical 36
p: ’ I(I:ltemet y y Course Intelligence
ourse
FORCIUE PRI wli/ll-:k‘lmfﬁ 21432 jlus a1 ”;*;;ri;l: Jesdl @by Lad 37
Holy Makkah Municipality KSA July 2011 1 Day Course Work Ethics & Values
Taladl 3,139 (g0 gyl 350 50 ORESI el yiae] 2 Jelemill 5ol galipd]
Lo yEnll i5ma Lilaiay alailly yill Lspacdl i 21432 oLt RRE u-‘.ﬂ)—"-' GT‘U)e‘ oL selenlenlly
Educational Training Center at | Joqdah. KSA July 2011 3 Days Training The Integrated Training program in the 38
General Directorate for ’ Course Japanese KAIZEN & KAIKAKU
Education-Makkah Region strategies
RN L
F9iEalYl leliad g3 gl 1432 les as 1 gt gelin Logiall e Clinlly peall 3500
: , g Training . 39
http://c-qu.com Internet July 2011 1 Day Course Patient Management & Stress Release
Course
Juo U Juagall Wls ¥l ysn
agreall patind | 2 Jlie ¥l mgia ~
Prince Khalid Al-Faisal Chair | == 3= - 1432 oloes el ol Ay 40
for Consolidate the approach of | Jeddah, KSA July 2011 1 Day Lecture We & the Other
Moderation in the Saudi
Society
o e a\)u}?h‘_f.ﬂﬁi . .
b A)Lﬂle. LAY Lls) jle il 2l 51432 o) Al 3 g-&)-\-' thb)f‘ sl by LB
Abu Dhabi Food Control habi June 2011 3 Days Training Work Ethics & Values 4
Authority Abl[lji }éabl’ Y Course
el alma g Bua Liaill sl Ol Gamdlyin] 2 Jalsmill Gyl aliyd!
e gl Lispaadl (i 214320, RRE SN AL sttty ”
Jeddah College of Technology | joqdah. KSA TJune 2011 3 Days Training The Integrated Training program in the
& Jeddah-Technical & ’ Course Japanese KAIZEN & KAIKAKU
Vocational Training Council strategies
J:‘j‘h";’d B Lﬁ‘f‘ Tl s 21432 (s, anl 5 yuolme So¥1 3Ly S1LL ¢ SIY Lngs 43
Je gusinf?‘;’f;fn or Jeddah, KSA June 2011 1 Day Lecture Ethical Revival, why? And why now?
O3t Grmlyian] 2 Jelemill sl gali]
oz la¥ T3 ol Assacdl i 21432 591 sles i3 ARG Ll sslesiently “
Qurtuba Private School - Jeddah. KSA May 2011 3 Days Training The Integrated Training program in the
Jeddah ’ Course Japanese KAIZEN & KAIKAKU
strategies
bl ccpall 5 als
b ! ";L‘L{‘f'my' w5 JL“T ] 2 o ol 21432 590 sles ALi3 gt Jeall @by LT 45
Abu Dhabi FO(?d Contro M’“,” sl May 2011 3 Days Training Work Ethics & Values
Authority Al-Ain, UAE Course
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3l lads aMe DU ilagll puland
sl il e sl ! Gy 2 Jalenill sl zalipd)
. ;. . ShLY ol e o
The National Media Council Db ol 21432 590 ks ALi3 Ca af‘oe Wbl sssleyleatly i
Organization Provided by sl £ padl May 2011 3 Days Training The Integrated Training program in the
Logistic Center for Al-Ain, UAE Course Japanese KAIZEN & KAIKAKU
Development & Training — strategies
Abu Dhabi, UAE
rgiag eydag SES 99 (S uta
Loyl isoe Lpall plad Guylae Losprcd! cigma a2y gl
2 ‘ .5 . ebn .. - .
Managers, Vice Managers, Makkah = 1432 530 sbex el Training ) oshall le cially pall 513 47
teachers and employees of KSA ’ May 2011 1 Day Course Patient Management & Stress Release
Beam Knowledge schools -
Makkah
! sy 2 Jalenill sl zalipd)
Galo) fpplaill gl e fegame L s 21432 59 slen sl e Ly Bl syl
Munif Nahdi business group Je;ddah KSA May 2011 ) 1 bay Training The Integrated Training program in the 48
(MIZE) ’ workshop Japanese KAIZEN & KAIKAKU
strategies
! Gy 2 Jalemill sl zalipd)
(abe) lill gl el ez sl iax 21432 ,5290 sles aLi3 gt gelin Ll Sl 49
Munif Nahdi business group Jeddah. KSA May 2011 3 Days Training The Integrated Training program in the
(MIZE) ’ Course Japanese KAIZEN & KAIKAKU
strategies
Bl e staill Jaall 3313 ool g 9yde
e 5 el A1 Jaadl £330
; Bpssaadl i 1432 591 ses 1 g eshdl Jollgls
Preparing volunteer leaders Jé dfi:ﬁ KSA Ma );011 ) ﬁ;a Training The all different types of volunteer 50
PrOjert under t_he auspices of s y Yy Course work
King Khalid Charity
Association
fle a8, 8l dalailly 5o ol dyaex
SV ol elall Gyl Lsgaaall (il ; Jee Liyg
Reading Association in the Khobar - 1432 )53 slax pe 1 Trainin dbshall le iy puall 31 51
i ? May 2011 1 Day g Patient Management & Stress Release
East.ern Province undelf the KSA workshop
auspices of Dhahran Private
Schools
Bl iy Tspecall (3an 21432 ,590 sles a1 5 pulna Vgl topalall .
King Abdu}é?izlathnlver51ty- Jeddah, KSA May 2011 1 Day Lecture Career Readiness
O ey 2 Jalenil sl zalipdl
s Bla¥l ¥l Ggloe Lzl (i 21432 59 sles RRE eSglin ERRPEENESE
Al-Agsa Private School- Je;ddah KSA May 2011 A 3 ISays Training The Integrated Training program in the 33
Jeddah ’ Course Japanese KAIZEN & KAIKAKU
strategies
3)lye0 dudall calenzll Laladl 5,191
Bax - L Gged! i 21432 g3 sles o gt gelin Il &l wlles el “
General Department of Medical | yoq4ah. KSA April 2011 1 Day Training Developing dlalpgqe skills in
Services at Ministry of Interior ’ Course communications
- Jeddah
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. <2l : . )5 el . ;
Tmaall 3,154 21432 ¥l sles aLi3 g Jlaall Jlai¥l el ylga
.. Lagacall . Training . L . 55
Ministry of Heath : April 2011 days3 Effective Communication Skills
Taif, KSA Course
Vil 5als gals Dngaad! chas 21432 Jo¥1l sles a1 (’;)L GTAU)_J gb}ﬂg}ﬂjﬂ Pu);fr"%l;am‘ . 56
- . raining uilding Your-self using Japanese
Future Leaders Club Jeddah, KSA April 2011 1 Day Course KAIZEN Strategy
— oo Azl Lden | ke e
PEVLUPRRES:+i [ PENPRTII E MK (- IS { ) s 25, isalelly Ll aldsall o punl ddandf o501
Within the forum of Jeddah Bgadl Bax 2 1432 4591 sles a1 Seésion Technical colleges Trainee’s Future 57
College of Technology & Jeddah, KSA April 2011 1 Day d Visions in the Kingdom of Saudi
Technical & Vocational Presidency Arabia
Training Corporation
G 5ol Bl 31 g
sus Luadl il Laile e gzg.ilj
Members of Technical & Lagadl (sax 21432 Sl ) ase 1 J“, L;"” . sl J:(L_']:l”} e Tbt.“h h 58
Vocgtlona_l Tralnlng Jeddah, KSA March 2011 | Day Training Guidance and s ills to deal with the
ration within m
Corporation within the foru; workshop trainees
of Jeddah College of
Technology
Juo T Juagall Wl ¥l ysn
gssmed| el 2 J1Ge Y ot . O3 gl alaiils Atall uas &l Ly
Prince Khalid Al-Faisal Chair | ! <35> - 1432 Sl ) o2 |  Irainin N 59
. g g . . .
for Consolidate the approach of | Jeddah, KSA March 2011 1 Day Course Building the Moderation Attitude using
Moderation in the Saudi Japanese KAIZEN Strategy
Society
Gouill ol peuma 355 5 @ulals
p:‘-\—'ﬂ‘? Ll 55159 alatiely juglanlly Losaadl (iae 1432 U s oty galing Creayll a5 gl s (e el 231 el o
Organized by Muhsen Bahader Makkah, Feb. 201 1&::‘ ;(ia s Training “Body Language Program” within 60
Training Center under the KSA ) Y Course Train the Trainers Program
certification of the Ministry of
Education
Geouill ol (peuma 355 5 @ulals . )
ety Ayl 55059 slatiely juslailly Lsgaaddl il . . 33 el SO G ST ey
Organized by Muhsen Bahader R - 1432 Jo¥ ey plls CTrain Oyl 61
- Al-Khobar, Feb. 2011 5 davs Training e . e .
T‘ralnlr}g Center unfie.r the KSA . y Course Training Ethlcs.Program within Train
certification of the Ministry of the Trainers Program
Education
— el ¥l Jualilly Lo il Ly 55l 2l N
TSRS spadl 21432 gs¥ ) as 1 ‘}“_*f“” Logrcall Lle linlly yeall 3,10 62
Association for Social Madinah Feb. 2011 1 Day Training Patient Management & Stress Release
Awareness & Rehabilitation - KSA ’ workshop
Madinah
askailly oyl Hlasyl 35 e wulals
il o yunll Laladl Lwc3ll slazels
B iells L Oylentl Lzl il 2 Jelestll Lyl aliyd)
: sgendl 1432 . Li3 R E i
Organized by Izdehar Training gl ax - e g Training ‘“‘\"L"” ] 63
& development Center under Jeddah, KSA Jan. 2011 3 Days Course The Integrated Training program in the
the certification of the General Japanese KAIZEN strategy
Organization for Technical and
Vocational Training
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Ministry of Heath TM;}I:SS A Jan. 2011 days3 Crzlunrlsneg Overcoming Work Stress Skills
aif,
eyl 5ol (e HE0 5 @ulals
pfl::d‘; Lyl 55055 slaiels juslailly Lagead| (igoa S1432 i L3 385 el JUaill g0yl JLsi¥l il ylga
Organized by Muhsen Bahader Makkah, = Training Effective Educational Communication | 63
Training Center under the KSA Jan. 2011 days3 Course Skills
certification of the Ministry of
Education
Ayla¥l salal ({I.Ldl agall (q__Ja.u“
s sliael oo ausliatt (LMI)
St jupadl de UL Zaalong (301 o - 5 mals
Mwﬂ e o Lygaadl Gan e T ol 6 gl "Dlaall Lol salat "
Provided by Leadership 1432 . Training " . . - 66
Management International Jeddah, KSA Dec-Jan 2010 6 meetings Course Effective Strategic Leadership
(LMI) for the leaders of faculty
members at King Abdul-Aziz
University - Jeddah
Ayla¥l salall ({I.Ldl agall (q__Ja.ﬁ
il (yoke (e Orabealt (LMI) _ o il bl JaLadl 6L gl s poke oyt
salally el 21432 s el \
? E A AdLadl 550 5500
Provided by Leadershi g o ‘ Training . uL o 67
Y 11p Rivadh. KSA Dec. 2010 5 days Course Train the Trainers of the Total Leader
Management International yadh, program belongs to LMI company
(LMI) for the leaders of faculty
trainers at Riyadh branch
I el M Gl Gl
2slailly oyl e U1 S sl o
The National Media Council | 777 ' 21432 e i3 el ol iy 5,1s) 68
izati i ol ini o .
Organlz.at}on Provided by m Rl Dec. 2010 3 days Training Building & Managing self
Logistic Center for Al-Ain, UAE Course
Development & Training —
Abu Dhabi, UAE
Capdill algy (eumma (5o e @uda s
by Loyl 55159 slaiels jghaully g (ifme ] 5 oling ol el res oyl BT bl
Organized by Muhsen Bahader 21432 0y plis Y oyl 69
s Makkah, Dec. 2010 5 davs Training e . e .
T.ralmr_lg Center unfievr the KSA . y Course Training Ethlcstrogram within Train
certification of the Ministry of the Trainers Program
Education
eyl 5ol (e HE0 pe @ulals
sty 2yl 5,139 slatels yuslailly Lsgandl i ] . ) st el e el (e il LEMST sl
Organized by Muhsen Bahader 2 1431 22l 3 R Ry ol 70
e Makkah, Dec. 2010 5 da Training - ine Bthi » within Trai
T_ralmr_lg Center unfie.r the KSA c. ys Course Training Ethlcs.Program within Train
certification of the Ministry of the Trainers Program
Education
ool 135 BIBT 3 e el
Cayaild Raladl Zewcu 3l slatie s jaglaully
el dpyull 350588 ety aadl
Organized by Horizons & | dpspecd! izl 21431 5l 55 w4 gEabn el T 2 Je il ol lae
Abilities Training & Madinah, Training A T ] 71
development Center under the KSA Nov. 2010 Days4 Course Interaction skills in work environment
certification of the General
Organization for Technical and
Vocational Training for the
Ministry of Education
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LIt 5510Y Lopall Lpnead! @ulads any’ e 2 Taglaslly A a1 leall )5l
G Ryl . Losgaeall (3o 1431 gisa anlyas ale A QESTIEE N SE . 7
Organized by Arabian Society Jeddah, KSA Sep. 2010 1 Day Forum The pr.actl(fal elements: How to win the
for HR managements job, in the Opportunities &
(ASHRM) Prospects...Post graduation forum
Al dgall @lass sl dloy
sstailly o yunll LY ¢l g o
Abu Dhabi Police Organization | ;i ¢, 1431 ¢Laa, alis «—*;J“‘-' GT“L)% sl < Lei¥ly Y01 7
Provided by International Abu Dhabi Aug. 2010 5 days raming Career belonging and loyalty
Center for Development & UAE ’ Course
Training (ICDT) — Abu Dhabi,
UAE
ol polill sy Lal3Y1 51
ol ALall agall @ulais ula s
skl LY sl _ OplEm Al alaiioals yetod] crasll
. . . oy el
Department of Residence and sl Ay yall 21431 Lz plis Traini LobLd! 74
PR Dol rainin,
Nationality, Abu Dhabi Police Abu Dhabi, Aug. 2010 5 days Courseg Continuous Improvement using
Organization Provided by UAE Japanese KAIZEN strategy
International Center for
Development & Training
(ICDT) — Abu Dhabi, UAE
ayla¥ salal L~,qu_H agall @l
s cline i e oottt (LMI)
e Jegal g clll Rnalaw oy 38 Lsgeadl o okl ezl 9 gy "Blaall dpazadl salat "
Provided by Leadership ) ) » 1431 . Trainin . - N . 75
; Jeddah, KSA 9 meet & "Effective Personal Leadership "
Management International eddah, July-Aug. 2010 meetings Course ective Personal Leadership
(LMI) for the leaders of faculty
members at King Abdul-Aziz
University - Jeddah
estailly Cosotill aslal 35 e walas
il o yunll Laladl Lwc3ll slazels
h iells L Oylentl Lzl yial 2 Jelestll Lyl galiyd)
? Lisgacdl 03 1431 plas Li3 GRS EARR iy
Organized by Next up Training gl ax - o re Training bl 76
& development Center under | Jeddah, KSA July 2010 Days3 Course The Integrated Training program in the
the certification of the General Japanese KAIZEN strategy
Organization for Technical and
Vocational Training
Laaddl 593" Joe )99 pai3a
Ll o e oo ol 2 e L) iyslall ZalBY1 s o o Jalaill 2 3AYI sadl
"EJ)-:"'-” bl g dyshatl . . ~ladnadl - RPN |
: s 1431 ! ; Shadiadl Gagoyl sl
Conference and Workshop fpredl iax - ) e - The ethical factor for deali ith 1 77
" . : Jeddah, KSA July 2010 dayl Seminar ¢ ethical Tactor tor dealing with long
The role of social work in stay patients & who refuse to be
df:ahng with the long-stay discharged from Hospitals
patients and who refuse to get
out
Al sgall @ulais (uls 5ol Ao 3 le
esbdly cyuald abledl  las o
Abu Dhgbi Police Orgapization il Lyl 21431 590 sles ALi5 u;)"—' GTAL‘)% Jaadl dagis e il el ylga 78
Provided by International Abu Dhabi June 2010 5 days ramning Overcoming Work Stress Skills
Center for Development & UAE ? Course
Training (ICDT) — Abu Dhabi,
UAE
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Char{tab!e Society for the‘ Jeddah, KSA June 2010 days2 raming Overcoming Work Stress Skills
memorization of the Koran in Course
Jeddah
ayla¥l salal E’u"'” agall @ulass
s cline i e ooalat (LMI)
B Joyadl sue UL Laalon (yayuid! oy Y sl 5 e als
S el e Al R o) Lsgeadl ax T3 e ezl 9 gy " laal galiall juasst "
Provided by Leadership : : 21431 . Training Y . AR o 80
Management International Jeddah, KSA Tulv-Aug. 2010 9 meetings Course Effective Motivational Productivity
uly-Aug.
(LMI) for the leaders of faculty yaue
members at King Abdul-Aziz
University - Jeddah
Ayla¥l salal ‘:,lLdl agall V“'*‘IAE
s sliae i oo causlialt (LMI)
B Joradl e UL Laalong (yayull oy I sles 5 s
S el e o Lsgandl (3un T T st 7 Bt ULl a2 Y
Provided by Leadership 5 -dd h KS'A 1431 7 i Training "Effective P P ) d . tivity" 81
: eddah, meetings ective Personal Productivi
(LMD for the teadens of oty Tuly-Aug. 2010 N '
members at King Abdul-Aziz
University - Jeddah
el almay dyl Y il gl eyl
Loyl i ilaiey Siglly amill
For-T-he D.irector-s of the TLsprcall (3 21431 gs¥ sl s 1 ";j’“\" Gf‘b)" Do giall le culindly peall 3,15 2
admmlstfatlve uplts of the Jeddah, KSA May 2010 1 Day raming Patient Management & Stress Release
Council technical and Course
vocational training — Makkah
region
25ty o yotill aslal 35 e @ulals
i) g yatild Al A3l slazely
B . ) ORI Eumlyil 2. Jalemill uyuill galiyd!
el . . oy i
Organized by Next up Training el ax - 143,1 I euld nTraining bl 83
& development Center under Jeddah, KSA April 2010 4 Days Course The Integrated Training program in the
the certification of the General Japanese KAIZEN strategy
Organization for Technical and
Vocational Training
i — gl Adlall isme p gy dia
oyl Dogrcdl (B 21431 o0 an | b pusloma bgaraall e Cliilly yundl syl 84
Makkah International Quality Jeddah, KSA Feb. 2010 1 Day Lecture Patient Management & Stress Release
Project- Makkah
Ao ey Gageailly B350l Sy gas s
o) Ysoloo spacall (Ban 21430 plas L4 “’_‘F"‘“C“‘ > Ellal 3l elen il Jo o
Retail & Marketing Institute Jeddah, KSA Aug. 2009 4 Days Cré(i)lunrlsneg Problem Solving & Decision Making
(Savola company)
Nt‘*’““’l““;ht“‘u @:}” ‘t_' Lapacall (Ban 21430 s, a1 5 puo s dogiaall e lilly yuall 30 %6
ahona ejgggzh ssociation- |y eddah, KSA June 2009 1 Day Lecture Patient Management & Stress Release
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Talall 31390 g0y oyl 350 10
LSl isos alaie maledly iyl sl an 21430 ;591 slex aLi3 i UL el Lants 87
Educational Training Center at | jeqdah, KSA June 2009 3 Days Training Japanese KAIZEN Philosophy
General Directorate for Course
Education-Makkah Region
u,,:éé%u}gm\_ﬂi)mw@m Lsgacdl (g 1430 591 sls i3 _,EJ,UC_AL.)J JLASYT’%)\}:)J‘QUL@,A%&‘
Tabouk-Technical & Tabouk, June 2009 3 Days Training Developing dialogue skills in 88
Vocational Training Council KSA Y Course communications
55510l il 303l e gazme ”;\’;‘;‘ ‘L;fl““ 21430 ;590 sl a1 5 puo s dogiaall e lilly yunll 30 -
Leaders Group in Madinah aKSH: ’ May 2009 1 Day Lecture Patient Management & Stress Release
B il a5 155 ,8 Dngaad! has 21430 ,591 sles as | b puslme bgaraall e ity yuall syl 90
Al-Qusaibi Company - Jeddah | Jeddah, KSA May 2009 1 Day Lecture Patient Management & Stress Release
il dglemy G yuill s Slgune
Gl sl cHpaladl ALY —lill
S Supalle Lagacadl s 2 1430 Jo¥i slex anl i yusloma dogiall Jle Clinlly yuall 550 91
Teaching Faculty at Female Jeddah, KSA May 2009 1 Day Lecture Patient Management & Stress Release
College of Education
(Scientific Section), King
Abdul-Aziz University-Jeddah
o Sldladl 5ged Sslall ol
Gl s Lapacall (3an 21430 Ll a1 s pulma dogiaall e lilly yunll 30 9
Cooperative office for Jeddah, KSA April 2009 1 Day Lecture Patient Management & Stress Release
Communities Dawa (Rawabi
Dist.)
imaall 55139 csam Lmall Lile J305510] T
] .
Primary Health Care Lagaall s 2 1430 S o) as 1 ‘?;;aili; > gl L@ 93
Department at Ministry of Jeddah, KSA April 2009 1 Day & Work Ethics
Course
Health-Jeddah
e elly ARyl e Tageadl Gan 1430 el o, ALi3 grtgelin gl clEa 04
Jeddah-Technical & Vocational | y ;4.1 gga April 2009 3 Days Training Work Ethics
Training Council Course
) ) cslan ¥l o o o
clun YL Giells ?u..n_.“r)mu.aqu o 2 1430 it i3 8 Euﬁ me{;)\,i;.n m)L@.“.._.M. o5
Alahssa -Technical & March 2009 3 Davs Training Developing dialogue skills in
Vocational Training Council Aiz‘gfa’ Y Course communications
esailly Cosutill aslal 35 e wilas
G gyl ol a3l sty
el ( 25 el Jlad JLas¥ 5,5 calemsil i
. ¥ . Lagaadl 3 21430 s Li3 FEE RN TR
Organized by Next up Training 7 ;ﬁ Kg; Feb 20)(;; 3"[“) Training Creative Strategies for Effective 96
& development Center under cadan, eo. ays Course communications
the certification of the General
Organization for Technical and
Vocational Training

oalandejani@hotmail.com

0




; e 193/ Bge ; s a ALY s \ e e aLs
ol o (e il | Agand! g, b ) alaanl 3 2 Numb £ ol sdl g Aaadl @3 (Sl el pd | Olgie B
Beneficiary organization . : Program period umoero Program type Given Program title No
City/Country Days
il ustailly Gyl GReis
el dpsel Lagnadl Gax 1430 2, s 1 "_‘l‘j’““ b Losiaall Gle Clitlly yeenll 3500 97
Training & Development Jeddah, KSA Dec. 2008 1 Day raming Patient Management & Stress Release
Coordinators at Saudi Electric Course
Company
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Literary Cultural Club-Jeddah Jeddah, KSA Sep. 2008 1 Day ézlunrl;g Patient Management & Stress Release
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Social Welfare Home-Jeddah Jeddah, KSA Aug. 2008 1 Day Lecture Patient Management & Stress Release
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Electrical Technology Jeddah, KSA Jan. 2007 3 Days Tcr:alunrlng Designing Electrical Transmission lines
Department staff at Jeddah ourse using MathCAD
College of Technology
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Al-Aman Center members & | jeqdah, KSA Jan. 2007 2 Days Training Patient Management
staff-National Guards Hospital- Course
Jeddah
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Bugshan (PEPSI) Company- | Jeddah, KSA Dec. 2006 53 Days Courseg Work Ethics
Jeddah
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Dr. Fatimah Naseef Summer Jeddah, KSA July 2006 1 Day Training Patient Management
program (360 Hours summer Course
camp)
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recruitment and hiring Saudis third and forth Path course In private sector
to work in private sector During the first half of
2005
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Computer Skills

CH 2ty C il il dmay

Basic Programming using C and C++

Lol galipal Lgae ity il ilaginyly domayll cpainty MathCAD galiyd aleial

Professionally working and programming with MathCAD computer program

150 et 3505l duiigy anzill Power World geliyd 2 (sl alosi

Professionally using Power World computer program

Y @laglall ] 2LV Lowaidly 2l oYl Calies 2 Gia gl Microsoft Visio galyd 2.0yma alasiul

Professionally Using Microsoft Visio computer program

Ll | Front Page zal y alasinl dggeniall iea il le cdymi¥l cileds Egasiy cueal

Professionally Using Microsoft Front Page computer program

iy 3aY1g Sl (o ye g Elaall Siloganplly Joladl g de Lubatly Z3Ma il I Cecalondl gralsd 21yl alaieid

Professionally Using all Microsoft Office computer programs

oYy b peniall i8m il leny igsiEal ¥l aaydly ! @l I Caralondl el 0 prsend 213 | ol

Professionally Using Microsoft Windows and all other operating systems in e-mail, internet and all other
applications related

Ol AEmily 5ug (ol il (g anld Vg Asutiall Al 2 e lein Y1 Juo || SilEn il 2 1 | alaiia

Professionally Using Social Communication Network such as Facebook, What's app, Twitter & Linked in and
all applications related

Araa W19 Aligll Olbiguaall

Professional and Academic Memberships

Ll (o lgtgss yaalt Inscape iss i o ALY DISC® uliaes Luas il Julod 2 aatins Lidis

Certified Consular in DiSC® from Inscape Publication, Copenhagen - Denmark

5 e Ll gLl 22,301 BHSYI )\ als Ll a5 (o3

Founder and chairman of Noble Ethics in Business Organizations Committee at Jeddah Chamber of Commerce and Industry

SIKclub LIS gasaedl ¢5alentl 6ol pudy a3l

Founder and Chairman of Saudi Japanese KAIZEN club

ool mds1 2 femy 0¥ Leadership Management International LMI e sams asties cijusg ginc g e 55 a1

Sub-licensed, Member and certified facilitator from Leadership Management International LMI U.S. in the Arabian Gulf

Certified Trainer in TRIZ Creative Thinking program for from the Academy of De Bono

(ASHRM) 200 551680 5,05Y Zoyadl dgaasl gine

Member of Arabic Society of Human Resources Management (ASHRM)

LU Taidle enslesly (CUIG) audladl Lusestt jyolail) e gama gine

Member of Canadian Universal Improvement Group (CUIG) and Malinda Academic

(SQC) s34l Sasrad! pulanll gine

Member of Saudi Quality Council (SQC)

(IEEE) ciligyient¥ly ol pgsall il 2ol dpaand! ginc

Member of International Electrical & Electronic Engineering (IEEE)
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Honor and Appreciation Certificates

4.00 14 4.00 o=l ,3 Junes 5 L= o1 New Mexico State University iusla ¢pe 3liial yadiy pi Wl sslgd

Master degree with GPA 4.00 out of 4.00 and with honor from New Mexico State University. NM

byl R Sl (e 5V oyl 235 Yl iy R desil] Gusepsllny Saled

Bachelor's degree with excellent grade and first honor degree from Riyadh College of Technology

ol Il aaad destl e Jo¥1 (ol 3 e s yuadi (Diploma) itac gl ialadl salgad!

Diploma degree with honor and excellent grade from Riyadh College of Technology

($3gacadl J1Ge V! mgin Jun T Joardl) Wl 51a¥l auyo (o puatiiy yoad 3ol

Appreciation letter from Prince Khalid Al-Faisal Chair for Consolidate the approach of Moderation in the Saudi Society

Leluad! 3 51y 3T pald Tubladl Lol oo yuotiig pom 5ol

Appreciation letter from the International Muslim Organization for Women and Family (IMOWF)

ot = ol 5ol Ay pall ol LYy STV 51550 gy gl iyl el sl 350511 (e g 45t 5sleds

Appreciation letter from the Logistic Training Center for giving 4 training courses to Ministry of Economy Abu Dhabi, Dubai - UAE

Loyl dsme dudall dllloue Gl Lo (e adSs yEn s saled

Appreciation letter from King Abdullah Medical City- Makkah

LucLiall Il LEalll 811 2 @latll yaghat 5130 (pa_yuatiig yEmdi 53l

Appreciation letter from the Education Improvement department in Jubail Royal Commission

sas dadleas j9ye 3ylal juoe e uddiy yEad saled

Appreciation letter from the Director of Jeddah Traffic Police

! Ll T 390l (o juaiiy sEmd 3algds

Appreciation letter from Jeddah World Assembly for Muslim Youth

s Sl T B il Rgnandl (50 s 5l 3aled

Appreciation letter from the Quraan Association - Riyadh

Jlea¥1 o b s &iilgas (o iy yEn i 53leds

Appreciation letter from Jeddah Dewaniah for Businessmen

(ale) Lyl (gugil! Conie 380 i (ya juaBiy pEndsalg

Appreciation letter from Munif Alnahdi Trading Group

@ill Gl yua¥l ey (e iy yEmd aleds

Appreciation letter from Prince Naif bin Abdulaziz chair of Values

S el L8Vl uylie (e yuadty yEm s saled

Appreciation letter from Al-Agsa Private School - Jeddah

sum Supadloe Gl dasls o iy ,end saled

Appreciation letter from King Abdul Aziz University — Jeddah (KAU)

foaial) 5018 (6ol (e pudly yEmd saleds

Appreciation letter from Future Leaders Club

4201 Bl 55,01 Sgna (50 ety 5 sl

Appreciation letter from Reading Association in the Eastern Province

B o ySall T Al dadsetd Lyl Laasdl (o jundiy yad salgd

Appreciation letter from Charitable Society for the memorization of the Koran in Jeddah

azill Lyl @l le¥l Gudbgl il i Slea (e puudly y5mdsaled

Appreciation letter from Abu Dhabi Police Organization - UAE

oyl iy g5l a1 W15 oyl 5lgs e 35 pa (o By 45l saleds

Appreciation letter from Muhsen Bahader Training Center under the certification of the Ministry of Education

(i) Byl 3y ol) 5510 Loy yall Liaamdl e uudsy yon i soled

Appreciation letter from Arabian Society for HR managements (ASHRM)

oo LAY o8 ylda (e juadly s saled

Appreciation letter from Qurtubah Private Schools - Jeddah

saa Hupalloue Gl Jadiie (o yaudiy S oled

Appreciation letter from King Abdul Aziz Hospital - Jeddah

L3050 3 0 padadl colasiell Zalall 351091 (pn uaESy yEndi 3algd

Appreciation letter from General Department of Medical Services at Ministry of Interior - Jeddah

S35l Lllall dsms g o s (o puudly 5ol inled

Appreciation letter from Makkah International Quality Project- Makkah

Sas - dmuall Byl (e poudiy yS b saled

Appreciation letter from Ministry of Heath - Jeddah
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Appreciation letter from Association for Social Awareness & Rehabilitation - Madinah

szl L yall LY alagals LAEYT Ll3) len (oo oy y2ad saleds

Appreciation letter from Abu Dhabi Food Control Authority - UAE

Bl g pall LY alssals e il il bl cya ypaig s2mt 5sleds

Appreciation letter from The National Media Council Organization - UAE

sz Suiall due UL Zaalony (Balall aLad¥1) clild £yul BEs oy puasy yemdisaleds

Appreciation letter from Female College of Education (The Scientific Section) at King Abdulaziz University -Jeddah

sl g yall sl La¥l gl Aoy Leuionly LalBY1 3,505 (ye puaily yom s 32lg

Appreciation letter from Department of Residence and Nationality, Abu Dhabi Police Organization - UAE

Bl Ay (e iy yEm i kel

Appreciation letter from Al-Qusaibi Company -Jeddah

S dmaall 51550 oY1 Lummaall dle y 31 5,150 (e poudly yEa i saled

Appreciation letter from Primary Heath Care department at Ministry of Health

S Byl alg,l LI 5900 igladl (asstl cpa yuads S sl
= 2l Gl s bl 59l g - (e iy y ol

Appreciation letter from the Cooperative office for communities - Jeddah

oy all i Lalatey dgtomdl Gy LB (s a2 5aled

Appreciation letter from the Chief commander of Border Guards in Makkah Province

eIl il B 3 a1 2 juatl] s Alablay i) GAEsll (oo iy pend saleds

Appreciation letter for participation from Jeddah College of Technology for excellent department management

5otz 2B oW o3l (ya iy 45t 3algd

Appreciation letter from Jeddah Cultural Literary Club

Ay gacall Caiibea] A s pe_pukdly_pEnds aleds

Appreciation letter from AMIANTIT Saudi Company

G 61335 A 5001 ile olllad 2 350y Lial 5y UnBlnay Ll LSSl (oa juaiiy 45 saled

Appreciation letter for participation in the second Technical & Management Training conference at Jeddah College of Technology

Loyl dse Aalaiag ol yuielly cad il )y by fue sl Lyt Lunandl cpa puddly yEmd 3algds

Appreciation letter from The charity to raise awareness of harm of smoking and drugs in Makkah Province

sa dadlee Al )i jude (e Huady yEad saled

Appreciation letter From the chief commander of Jeddah Police

2 1426 alall Larall Coyunt) 2 255 Liell sus Alablosy Loaill LIS (o puaiy o 3aled

Appreciation letter for participation in the Summer Training program in 2006 at Jeddah College of Technology

2 1427 alall Gaall Coyuntl o aladl o8 sus dlnbloey Lzl LASS e juadly y5ad saled

Appreciation letter for General Supervising the Summer Training program in 2006 at Jeddah College of Technology

i cbygsall dso 15 L ydudl o)1l aglad plad (e judty yEa b saled

Appreciation letter from the Human Resource Development sector at Electric Company- Jeddah

bl ol el 2 EmyLaiall By Alaaln ey EiEll Bl (o juaEly yEm i kel

Appreciation letter for participation in the Cooperative Training program at Jeddah College of Technology

Gheall delu 360 cine lo 2o all cCapal Lelals /5550l (e iy yEn ki saled

Appreciation letter From Dr. Fatimah Nasif, the supervisor of 360 hours summer camp
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Scientific, practical and personal References
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