RAHAF MOHYALDEEN

B RAHAF MOHYALDEEN

Psychologist offering over 12 years of experience in the Guidance, treatment field and training ,and
coordinator with excellent republic relations skill

EXPERIENCE

PSYCHOLOGIST @ JUW
FROM AUGUST, 2016 — TO PRESENT

SPECIALIST AND MANAGE OF COMMUNITY DEVELOPMENT CENTERS @ UNRWA
FROM AUGUST, 2010 - TO AUGUST, 2015

PSYCHOLOGIST @ PALESTINE WORKERS UNION
FROM AUGUST, 2005 — TO DECEMBER, 2010

DIRECTOR OF PUBLIC RELATIONS @ AL-QAHIF FOR CONFERENCES
FROM AUGUST, 2008 — TO OCTOBER, 2010

HUMAN RESOURCE DEVELOPMENT TRAINER @ UNICEF
FROM AUGUST, 2005 — TO OCTOBER, 2009

ACTIVITIES FACILITATOR OFFICE @ PALESTINE REFUGEES FOUNDATION
FROM 2002 - TO 2004

PUBLIC RELATIONS AND MARKETING @ AL-BAL COMPANY
FROM 2000 - TO 2002

EDUCATION

M.SC. PSYCHOLOGICAL COUNSELING @ ISLAMIC UNIVERSITY
FROM 2006 — TO 2008

B.SC. PSYCHOLOGICAL COUNSELING @ DAMASCUS UNIVERSITY
FROM 2000 - TO 2006

MBA @ CIC
2018

PHD STUDENT (CURRENTLY)
2018



https://www.linkedin.com/in/rahaf-mohyaldeen-805432148/
https://www.linkedin.com/in/rahaf-mohyaldeen-805432148/

VOLUNTEER EXPERIENCE

e Foundation and trainer for a volunteer team hand by hand (2 i-‘e).

e Responsible for a range of community initiatives in coordination with local committees in several
regions.

e Deputy General Manager of Shafaq Foundation for Non-profit Community Development.

e Volunteer in the Sewar team for the King Hussein Cancer Center

SKILLS

Analytical Skills.

Communication Skills.
Presentation Skills.

Problem Solving.

Time Management.

Team Work.

Emailing.

Microsoft Windows Technologies.

LANGUAGES

e Arabic: Native.
e English: Good.

PERSONAL INFORAMTION

Nationality: Syrian

Date of Birth: 03-September-1983
Marital Status: Married
ADDRESS: Amman/jbiha

Cell Phone: +962- 790965088
Rmohyaldeen2016@gmail.com

Rmohyaldeen2017@gmail.com



mailto:Rmohyaldeen2016@gmail.com
mailto:Rmohyaldeen2017@gmail.com

PROFESSIONAL PROFILE

EXPERTISE IN IDENTIFYING, AND TREATING SEVERAL PSYCHOLOGICAL CONDITIONS.

° EXPERTISE IN COLLECTING PATIENT INFORMATION THROUGH INTERVIEWS,
OBSERVATIONS, TESTS .

ABILITY TO DETECT PATTERNS THAT ENABLES TO PREDICT AND UNDERSTAND BEHAVIOR.
ADEPTNESS IN CREATING AND IMPLEMENTING PATIENT TREATMENT PLANS.

SKILL IN CREATING PROGRAMS THAT HELP PSYCHOLOGICAL ISSUES .

GREAT INTERPERSONAL SKILLS THAT ALLOW TO COLLABORATE WITH PHYSICIANS AND OTHER
HEALTHCARE WORKERS AND TEAM .

DEDICATION FOR WORK AND PASSION TO SUCCEED.

EXCELLENT COMMUNICATION SKILLS.

REFERRED PATIENTS TO PSYCHIATRISTS AND OTHER PHYSICIANS AS NEEDED.

ASSISTED PATIENTS IN DEVELOPING SKILLS IN ORDER TO PREVENT RELAPSE AFTER RECOVERY.
° WORKED WITH THE PATIENT’S FAMILIES AND RELATIVES TO HELP THE CLIENT WITH
HIS RECOVERY.

EXPERIENCE IN DEALING AND PSYCHOLOGICAL TRAINING AND DEVELOPMENT.

PREPARING PROGRAMS AND TRAINING PACKAGES

TRAINING IN MOST REGIONAL AND INTERNATIONAL ORGANIZATIONS SUCH AS UN- UNICEF-
UNHCR- IOM- UNRWA- HUMAN RIGHTS- CHR- GABR

CERTIFIED TRAINER IN SPHERE PROJECT - HUMAN DEVELOPMENT —NLP-TOT

OWNING ORGANIZATIONAL AND COORDINATION SKILLS.

ACCURACY IN WORK AND SKILL IN TIME MANAGEMENT.

° EXPLOITATION OF ENVIRONMENTAL AND HUMAN RESOURCES AND EMPLOYMENT
FOR THE BENEFIT OF WORK.

TAKE CARE OF THE TEAM AND PROVIDE SUPPORT AND ADVICE.

. POSSESS COMMUNICATION SKILLS AND ESTABLISH PUBLIC RELATIONS WITH
EXTERNAL PARTNERS IN CIVIL SOCIETY FROM PRODUCER ORGANIZATIONS AND INDIVIDUALS.
. POSSESSING OFFICE SKILLS AND PREPARING MANAGERIAL AND TECHNICAL
ORGANIZATIONAL REPORTS.

ABILITY TO MONITOR NEEDS AND REFLECT THEM IN TRAINING PROGRAMS.

° DEVELOP INDIVIDUAL SKILLS FROM HUMAN RESOURCES TO SUIT NEEDS AND SERVE
SUSTAINABLE DEVELOPMENT.

ABILITY TO FOLLOW-UP THE INTERIM AND FINAL EVALUATION.

POSSESSING MANAGERIAL SKILLS OF RESOURCES.

ENJOY WORKING WITH THE TEAM.

SKILL IN RAPID LEARNING AND PASSION IN ACQUIRING NEW EXPERIENCES.

Trainer in dealing with survivors of sexual violence.




COURSES:

THISE SOME EXAMPLES

e Sphere Project of International Standards
| Certified Trainer.

® Project Management.

e Strategic Planning.

o Successful management.

e Local community Development.

o Statistic.

o Workshop “Early childhood care”.

e Poverty line assessment “MIS”.

e Fundamentals of loans program.

e Community based organization program.

o Family support work.

e Evacuation and fire extinguishing.

e Violence.

e Networking and coordination.

o Work ethics.

o Designing awareness campaigns.

o NLP practitioner.

o Managing IDP center.

o Life skills.

e Financial and accounting system.

e Protect the child from abuse.

e Advocacy and Cheek | CEDAW.

o Sexual abuse against children with disabilities.

e Planning for summer and winter clubs.
o Development of Crisis and Emergency Risk
Communication (CERC).

¢ Session of the International Charter for Human
Protection.

e Advanced Project Management.

¢ Planning and need assessment.

e Accounting and CBOs Program.

¢ Domestic violence.

e Community assessment toolkit.

e Advocacy.

e Administrative skills.

¢ Hot to be sociable person.

¢ Financial negotiations of loans program.

e Fundamentals of summer club management.

¢ The principle of volunteering.

e Women’s and child right.

¢ Disability.

e Gender based violence.

¢ Train the trainers for psychosocial support.

e Email and report writing skill.

e Security awareness Program (SAT).

¢ The Six Hats.

o Effective communication skills.

o Design of advertising campaigns.

e Convention on the Rights of the Child.

e Psychological support.

e TOT.




